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1932 Berle-Dodd Debate

E. Merrick Dodd
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The Great Smog of London

4 & 5ELz. 2 Clean Air Act, 1956 CH. 52

CHAPTER 52

An Act to make provision for abating the pollution of
the air. [Sth July, 1956]

EE Clean Air Act 1956
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OF THE
BUSINESSMAN

Howard R. Bowen

(el Howard R. Bowen
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Herbicide Use
during the Vietnam War
from 1961 to 1971

THAILAND

VIETNAM

U.S. military deployed a total of ¢

72 Million Liters
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Location of T Santa Barbara
Tuesday’s spill
(up to 105,000 gallons

Estimated extent
of the 1969 spill

e Ventura
(3 million gallons)

Santa Cruz Island
Santa Rosa Island Source: NOAA

@latimesgraphics

(B Santa Barbara Oil Spill

(B Santa Barbara Oil Spill
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Senator
Gaylord Nelson

Congressman
Pete McCloskey

Dennis Hayes
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PRICES CLIMB 047 \Millions J the Nation|(AMBODIAN GRISIS
BUT RATE OF RISE | S TS = . 3] 73 B |GROWS AS TROOPS

APEARSTOSLOW 5 SEEN 10 FALTER

Gain in the Consumer Index | =2 With Reds Near, Pnompenh

for March Lags Behind Is Gloomy Over Limited
the 4 Previous Months Response to Aid Pleas

INCREASE IS STEEP HERE CIVIL AVIATION CURBED
Aide Declines to State How
Long Army Can Hold Out
With the A"ms It Has

Medical Care and Mortgage
Interest Are the Major
Elements in Changes

By EDWIN L. DALE Jr. iy~ N " ¢ By HENRY KAMM. -
Spacial to The New York Times d v < ; e X ALY | i~ Special to The Xew Yore Times -
WASHINGTON, April 22— ot 3 ) - L ” - H - F PNOMPENK, Cambodia, April
Consumer prices rose strongly | =8 i & = P - - ﬁ ‘% el 22—An atmosphere of heighten-
again in March but there were |* F e [ & . ! £ . mmﬁgnalheox:prgency is over-

signs that the pace of infla-| ng Cam| ia)
IEE:I\ was .slowjrl"g. the Labor | . It is due to evidence that the
Cambodian Army is unable to

Department reperted today. 3 A g 2 - i B .
At - & . - 7 ~0- ' h turn back the Vietnamese Com-

After adjustment of the data|.
to reflect normal seasonal|
changes, the Ccnsumer Price

Index rose four-tenths of 1 per|} :

cent in March, less than the|:

five-tenths rise in February and
the six-tenths rats of the three
months before that.

‘What is more, one-quarter
of the entire March increase in|
the index was zccounted for|

i 3 The New York Times Gy Patrick A. 8ams)
Throngs jamming Fifth Avenue yesterday in response to a call for the regeneration of a polluted environment. View is north from 43d Street, with Central Park in background.

munist forces, which at one
point are within 15 miles of ‘the
capital, and to the limited -se-
sponse to Premier Lon Nol's-ap-
peal to all natioas for arms aid.

The military authorities
closed the Pncmpenh airport
this evening to all civilian traf-
ic. According to military
isources, it is tc remain closed

by a somewhat artificial record-

Mnianaton mocanse e |USs CONCERN SUED [Mood Is Joyful
as City Gives

est rates. The ceiling on these|
rgws was recenily raised by

WITH 9 TN _TAPAN

Activity RangesBAKERS (FROJAS|U.S. Plane Flies In Arms

until in

iwith an impcrtant military
loperation. The operation is
presumably intended to dis-

From Oratory [myppgmpn ppuni™ As Trinidad Fiehts Mutinv

lodge the North Vietnamese
.

nmd etanmm famnnn fome b
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Milton Friedman
(Nobel Prize-winning Economist, Free Market Advocate)

John Maynard Keynes

Born: January 5, 1883
Died: April 21,1946

Founding Father of
Macroeconomics

« Active trader in stocks and futures

« Originally trained in mathematics;
never formally trained in economics

« Known for economic theories

(Keynesian economics) and his support for full

employment and government intervention
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THE REVOLUTION WILL NGT BE ORGANISED

1971 GreenPeace
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Green Peace History

GREENPEACE
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OECD Guidelines

Enterprises

for Multinational l U | tl n atl 0 n a |

Enterprises
RECOMMENDATIONS FOR RESPONSIBLE
BUSINESS CONDUCT IN A GLOBAL CONTEXT

OECD
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L'Economique
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des activités humaines
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Biosphere
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Scurce : Passet [1979].
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Ethical Responsibility =2IX ¢

Be ethical 7192 22/%0[0fof 3. R2/X0|1 BN B MAY0| US.
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Legal Responsibility
Obey the law
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Be profitable
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q Our Common Future

-

Sustainable Development is
development that meets the needs
of the present without
compromising the ability of future
generations to meet their own

needs.
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OIL SPREAD OVER 10,000
SQUARE MILES OF OGEAN & RECOVERED
1,300 MILES OF COAST
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THE VALDEZ PRINCIPLES
1. Prokection of the Biosphese
2. Sestainnbie Use o Hismsces
3. Medugtion & Disposal ol Wasks
B 4. Wiso s of Eniemgy
B Misk Rednction

Mahetmped Safe Praducts & Sermces
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Coalition for Environmentally

Responsible EconomieS
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M = &l (Equator Principle, EP)
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M Net new signatories vs 2017/18

UK & IRELAND
510 (+29%)

FRANCE
CANADA 297
160 (+27%) SOUTHERN

EUROPE
b 157 (+40%)

BENELUX
204 (+19 ) NORDIC

254 (+23%)

CEE&CIS
(+80%)

SW|TZERLAND
122 +33 %

GERMANY & AUS
143 (+46%)

587 (+27%7)

L =)
LATIN AMERICA
(EX.BRAZIL)
40 (+90%) n
BRAZIL
65 (+30%)

[ Increase

1: As of 31st March zozo
£) J 2: Net new signatories since 1 April 2019

AFRICA
88 (+10%)

—_—

MIDDLE EAST
14 (+100%)
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CHINA .8 J‘(‘ff"j )

39 (+77%) At

REST OF ASIA
107 (+41%)

AUSTRALIA & NZ
197 (+16%)
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B:) 2019 Business Roundtable

Roundtable
BUSINESS Ehe New ork Eimes
Shareholder Value Is No Longer
Everything, Top C.E.O.s Say

Chief executives from the Business Roundtable, including the
leaders of Apple and JPMorgan Chase, argued that companies

"EZFO0|Q, 7Y XM 28 OfL|CH.. 2CEQ 181 A H

must also invest in employees and deliver value to customers.
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2019 EU Green Deal
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EUROPEAN GREEN DEAL

REACHING OUR VAR

Climate Social
2030 CLIMATE » Fund «
T AR G ETS /Emissions trading Carbon Border
& for road transport Adjustment ,
\, and buildings Mechanism /
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for power, industry,
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Land Use, ¢
Land Use —— Energy
» Change, and Taxation
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2020 World Economic Forum

Davos 2020: World Economic Forum announces the
theme

nounced the theme and details for its 50th Annual Meeting, to be

The World Economic Forum has an
held 21-24 January in Davos, Switzerland. The Meeting’s theme will be Stakeholders for a Cohesive

"""""""""" and Sustainable World.

MABHZE =X

(Stakeholders for a Cohesive and Sustainable World)
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UN Climate Change Conference UK2021
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2021 EU Fit for 55
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Fit for 55
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BlackRock to focus on board
diversity, climate risk plans in 2022

By HAZEL BRADFORD B4
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Index rank out of 29 countries

CHFd (diversity)

1. leeland 1. Swreden
2 Sweden 2. lceland
3, Norway 3, Finland
4. Finland 4, Morway
5, Poland 5. Portugal
6. France — €. Belgium
: § Denm.ark _H‘_"' et # 7. France )
8. Belgium = - 8. Mew Zealand
9, Hungary - -"'h__":“’ e g 9. Poland
10. Canada - “ 10, Canada
11. New Zealand ' - =8 11.Slovakia
m 12. Portugal - f & W 12 Benmark
OQECD average A 13. Spain
OECD 297” i— 13. Spain : Y 4 14, Australia
14 Australia > _ : % 15, Austria
13 15. Slovakea i = 16, Italy
Glass Ceiling Index oy v it

(2016-2021)

NATIONAL UNIVERSITY

17, aky
18, Austria

19: Germany e

am OECD average

\ j 18, Germany
= 18, lreland

20. United States —‘—-."'-l-..—-.’ 4 -« 20. United States
21: Greece % 21. Metheriands
22 Britain W 22 |srasl
23.Ireland =S 23, Czech Republic
24 Netherlands - 24, Hungary
25. Czech Republic 25, Greere
26 Switzerland 26, Switzerland
27 Turkey 7. Turey
28, |apan 28, Japan
29, South Korea 29, South Korea
SUNCHON 2016 2018 2019 200



=
- oo

276'
=

b
XHEd”.

M, g A E 19| MHO| MLt/ KBS 2021.04.12.

-Otd 2I 7 |2C}




off d] ™G] Aast 'ge| ME .. MO Chekd, Hi2{ ofl FEF / KBS 2021.11.03.

;ﬂ!;”;__-i-

Si=lal-- AEEERER




O|Al2] ofdH|= MA EX 'S35=7F ==, M4 zZ 2| HE MEN? (2022.03.07/7+2H 23 /MBC)




NATIONAL UNIVERSITY

ol 74 k| @ SUNCHON

Salary gap between men and women
(Unit: %, as of 2018)

2016

South Korea 34.1 (biggest gap)
The Gender Pay Gap In Developed Nations Visualized Japan

% difference in full-time earnings between men/women in selected OECD nations’

us

South Korea zo; | 3.6% Mexico
apan o | -6 % |
Netherlands = N 20.5% ) Australia
Turkey (SN N 20. % Sweden

Canada
Australia

United States
United Kingdom

Wage gap between
men and women

Sweden (Unit: %, in 2020)
France [ I | 13.4% {
P
Germany 1R I 12.8% *% o ¥ South Korea 315
reland [ 1 [ 11.6% us
ltaly 11 I 11.1% UK
Spain E= 8.6%
pamn S ~ Chile
New Zealand il 5.6% .

Sweden

@ ® @ *as a % of the earnings of men, latest available year New Zealand ]
@statistaCharts  Source: OECD ] .
-0.1 | Colombia

Source: OECD



Diversity and inclusion in the boardroom — it seems like an age-old idea already,
but progress has been slower than you might think.

0 utnum be re d i n th e bo a rd room The California State Teachers’ Retirement System, CalSTRS, on Tuesday joined the

list of investors taking aim at companies that move too slowly on their boards’

By LORRAINE WOELLERT | 03/31/2022 12:02 PM EDT < :
3 L0573, gender diversity.

Presented by  nationalgrid The pension giant, which has more than $318 billion in assets under management,
said it would vote against directors of all-male boards and oppose members of

e BiE MEAURE nominating committees at companies where women make up less than 30 percent
of boards.

::::1 : r;;f_gutﬂya{?%?:;::: in boardrooms but stilt make up less Lots of companies will be bracing for those CalSTRS votes. Despite

PO OF B SCGFE WTiong SEP S00-Comaaniie; by 0ender everything you've heard about gender equality, boardrooms remain a bulwark of

male dominance.
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29.1%
2020
2019

2 27.6%
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Source: The Conference Board

Lorraine Woellert / POLITICO
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Chafd, 8y, 284 Ao E10A
(Diversity, Equity % Inclusion Annual Report)
ARETE B8t BTN
(People and Culture Report)

Crefd 2N
(Diversity Annual Report)

HEEA Ol= AlZ|l= & Gt 22 2849
(Inclusion in Netflix U.S Scripted Series & Films)
Crdaot 284 HAA
(Diversity & Inclusion Report)
=2 O g8d A Z8Y E1AM
(Global Diversity, Equity & Inclusion Report)
=2t Chefd, 8y, 289 £/
(Culture, Diversity, Equity & Inclusion)
Crefdar 284 210M
(Diversity and Inclusion Report)
Crefd 2N
(Diversity Annual Report)

2018

2021

2020

2021

2014

2020

2020
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CHor lef s A
(Diversity Annual Report)

CHHY, HBY, W E8Y 1A
(Diversity, Equity, & Inclusion Report)
ChopY, HTY U ES4 BaA
(Diversity, Equity, & Inclusion Report)
CHHY, HBY U EZY B1A
(Diversity, Equity, & Inclusion Report)
Cropd, Wl E840| £74 Ba N
(Diversity, Equity, & Inclusion (DEIl) Transparency Report)
=28 Crdda #8d 2N
(Global Diversity & Inclusion Report)
Chord, HTY U BES4 YUE B4
(Diversity, Equity, & Inclusion Impact Report)
Chdat 289 HAA
(Diversity and Inclusion Report)

2020

2020

2021

2019

2020

2017
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Inclusion in Netflix Original U.S.
Scripted Series & Films

Dr. Stacy L. Smith, Dr. Katherine Pieper, Marc Choueiti,
Kevin Yao, Ariana Case,
Karla Hernandez & Zoe Moore

FULL REPORT

February 2021

USCAnnenberg

Inclusion Initiative
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TABLE 1
PERCENTAGE OF FEMALE-IDENTIFIED LEADS/CO LEADS BY STORYTELLING MEDIUM AND YEAR

e FILM | SERES
INDICATOR 2018 2019 2018

% of female-identified

leads/co leads

Note: Leads represent the central figure(s) across a story’s plot. In film, two equal protagonists sharing the
central journey of the story were counted as co leads. Scripted series with 50% or more female-identified

series regulars were included as having female leads/co leads.
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TABLE 2
PERCENTAGE OF FEMALE-IDENTIFIED LEADS/CO LEADS IN NETFLIX AND TOP-GROSSING FILMS BY YEAR

% of Netflix films w/female-
identified leads/co leads

% of top-grossing films w/female-
identified leads/co leads

Note: A total of 126 Netflix films were included in the analysis and 100 top-grossing fictional films in 2018 and 2019. Both
of these samples had movies driven by ensemble casts. While the ensemble films were counted in the sample total, they

could not qualify as female led or not. This latter distinction was reserved for films driven by only one or two (equal) pro-
tagonists.
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Film Career Guide: Above the Line
vs. Below the Line Jobs

Written by the MasterClass staff
Last updated: Jun 24, 2021+ 3 min read

In film budgets, the people responsible for creative development are considered above
the line, while the day-to-day filmmaking crew members are below the line.

( SUNCHON
@ NATIONAL UNIVERSITY
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TABLE 7

ABOVE-THE-LINE PERSONNEL IN FILM BY GENDER

@

SUNCHON

NATIONAL UNIVERSITY

Directors 76.9% (n=100) 23.1% (n=30) 130
Writers 74.8% (n=151) 25.2% (n=51) 202
Producers 71% (n=306) 29% (n=125) 431
Total 73% (n=557) 27% (n=206) 763
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TABLE 36

NATIONAL UNIVERSITY

SUNCHON
@

PERCENTAGE OF BLACK LEADS/CO LEADS BY STORYTELLING MEDIUM AND YEAR

MEASURE

24 of Black
leads/co leads

20.3%
(n=14)

22.8%
(n=13)

SERIES
— : TOTAL
2018 2019
6.3% 14.4% 15.2%
(n=5) (n=14) (n=46)

TOTAL

21.4% (n=27)

10.8% (n-19)
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TABLE 41
PERCENTAGE OF ASIAN LEADS/CO LEADS AND MAIN CAST BY STORYTELLING MEDIUM

NATIONAL UNIVERSITY

SUNCHON
@

MEASURE

% of Asians

LEADS/CO LEADS MAIN CAST
_ SERIES | OVERALL - SERIES | OVERALL
7.1% 1.7% 4% 7.7% 6.6% 7%
(n=9) (n=3) (n=12) (n=7g) (n=g6) (n=175)
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TABLE 45
PERCENTAGE OF LGBTQ MAIN CAST BY STORYTELLING MEDIUM AND YEAR

SERIES

INDICATOR 2019 2018 2019 TOTAL

% of LGBTQ 5.3010

main cast
(=129

-
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Total Associate Count by
International Market

101,997

c. W5 Me 193,564
N N y United Kingdom™*

141,451

Culture, Diversity,

Equity & Inclusion e Y o WorktorceRepresenation
2020 REPORT M | ' LS

Walmart >,<

2020 CDEl Report 5
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Diversity &
Inclusion
by the Numbers

Global
United States

International’

WOMEN IN THE WORKFORCE

Global International® U.S. — All Women

Hourly BEER-3 WA

Management 45.25x Management LRI YA

Officer

TOTAL BERE¥A 56.06% TOTAL L ¥4 ¥A

Data as of December 31, 2020 for International markets® and camposites and as of January 31, 2021 for the United States,
Globol dota is the combination of Internaticnal and U.S. dato from these respective reporting periods.

Total Associate Count by Market

2,219,364
1,531,723

687,641

U.S. — Women of Color

26.86%

17.37%

26.23%

NATIONAL UNIVERSITY

() SUNCHON
v

Fostering
Equity and
Inclusion in
Communities

There is a Walmart store within 10 miles of more
than 90 percent of the U.S. population, and we
serve more than 130 million customers in stores
or online each week. These customers come

from all walks of life, and our commitment

to diversity, equity and inclusion extends
beyond our workforce to policy advocacy
and community cohesion initiatives.
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U.S. Workforce
U.S. New Hires Representation by
by Gender and Ethnicity Ethnicity | Howly | Management |  Officer
People of Color 4735% 36.72% 25.49% 46.64%
Women 49.42% African American/Black 21.34% 1N.75% BA42% 2070%
Asian 3% 10,60% 907% 4.36%
27.85% LatinX 17.75% 100H% 562% 17.24%
Mative American/Alaskan Mative 1% 0.82% 0.22% 1.09%
55.00% Mative Hawaiian/Pacific lslander 0.50% 0.36% 0.00% 0.49%
2+ Races 274% 3.09% 216% 276%
2814% Caucasian 5236% 63.28% 74.51% 53.09%

Asian 2.73% U.S. Promotions Hourly-to- Hourly-to- Management- MnNrfGré!:-ﬁEl4T
by Gender and Ethnicity Hourly Management | to-Management | ‘5o MOTIONS

LatinX 18.02% All Women 58.02% 49.46% 46.21% 4647%
‘Women of Color 2732% 18.13% 18.87% 1B.82%L
Mative American/Alaskan Native [ [ieds 2 People of Color A627% 3631% I 96% 38.80%
African AmericaniBlack 2034% 12.65% 14.20% 1410%

Mative Hawailan/Pacific lslander 0.45% Asian 331% 4.35% 751% 731%
LatinX 17.86% 14.79% 12.78% 12.91%
Mative American/Alaskan Mative 114% 0.68% 0% 0.B9%
Mative Hawaiian/Pacific Islander 054% 0.28% 046% 0.45%
2+ Races 3.08% 3.56% 310% 313%

2+ Races 4.47%
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corporate.walmart.com/
global-responsibility/

diversity-equity-and-inclusion

21 Walmart

Culture Diversity
Equity & Inclusion

Awards & Recognition

2021 Bloomberg Gender-Equality Index

100% — 2021 Human Rights Campaign
(HRC) Corporate Equality Index

100% — 2021 HRC Equidad -

MX [Walmart Mexico

100% — 2020 HRC Equidad

- CL {(Walmart Chile}

‘Walmart one of 12 companies to score
100% on all three current HRC indices

#32 — 2020 Diversitylne Top 50
Companies for Diversity

#5 - 2020 Diversitylne Top Companies
for Talent Acquisition, Women of Color

2020 Top Companies for LGBT
Employees Speciaity List

100% — 2020 Disability Equality Index

5-Stars Employment, Governance

& Procurement — 2020 Hispanic
Assaciation on Corporate Responsibility
[HACR) Corporate Inclusion Index
2020 Corporate Award - Executive
Leadership Council {ELC)

#1 - 2020 Companies Championing
Diversity & Inclusion for Canadians by

Solutions Research Group (Walmart Canada)

One of China's Top 3 Most
Attractive Employers in Retail by
Universurn (Walmart China)

2nd (tied) - 2020 Women's Empowerment
in the Workplace by Gender Mainstreaming

Awards (Massmart - Africa)

#3 - 2020 Top 50 Cempanies for
Multicultural Business Opportunities

Women's Business Enterprise
Mational Council (WBENC)
Platinum Distinction Award

COMPANIES FOR

DWERS'T‘I" FOR WOMEN OF COLDR

2020

] | BEST PLACE TO WORK FOR
pd | DISABILITY INCLUSION

100% DISABILITY EQUALITY INDEX

i 2020
CORPORATE
RCLIAIOMN 1DEN

VE-STARS
PROCUREMENT

TOP 50

CORPORATIONS
OF INCLUBION

OMNIKAL
5

NATIONAL UNIVERSITY

() SUNCHON
W

BETTER
TOGETHER

Culture, Diversity,
Equity & Inclusion
2020 REPORT

Walmart > <
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2021 reprezentation levels compared to 2020 Representation levels 2017-2021

WOMEN 2017 2018 209 2020 2021

30 9% +0.7 percentage points since 2020, GLOBAL DATA

- —~.
{ b
WIHMEN | 27.0% 2B.1% 20.2% 30.2% 30.9% J
. .
ASIAN )=
0 y . MEN |:r T3.0% Ti.8% 70.7% B9.6% 69.0% |
34‘9 ‘/E] 0.0 percentage paints since 2020 S "
US DATA
BLACK AND AFRICAN AMERICAN ; . . - .
F i ~,
5.6Y% +08percentage points since 2020 A% {\ 4% | 323% | 333% | 349% 34.%)
.,
ELACK AND i N
BACKAND can. | 3A% | Ao 4.4% 47% 5.6% |
HISPANIC AND LATINX \--\. -
Vol =N,
6.9% +0.5 percentage points since 2020 :',L-srm:m o | 5.T% 5.9% 6.2% 6.4% 6.9% J]

§ )
MATIVE AMERICAN
AND ALASKA MATIVE 0.5% 0.5% 0.5% 0.4% 0.4%

f
MATIVE AMERICAN, ALASKA MATIVE LY S
WATIVE HAWAIIAN, AND PACIFIC ISLANDER /*— =
0, s : g R iy | :nax 0.2% 0.2% 0.2% 0.2% |
0-6 /'E) .8 percentage paints since [ -‘\ _,-J
.I".-_ 1 T | m _\
A
WHITE I:\ 55.9% 54.1% L21% 49.2% 48.3% /I
MULTIRAC) AL e -
, )
2 5% +0.2 parcenitage points since 2020, MULTIRACLAL '.\ 1.7% 1.9% 21% 2.3% 2.5% y
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Representation trends across all core Microsoft roles and levels from 2017 to 2020*

MNumbers equal percent of representation

WOMEN
297
28.6
216
266
25.5 244
228
214
199
184

207 2018 2019 2020 2021 2007 2018 2009 2020 2021
ALL CORE TECHNICAL

MICROSOFT ROLES
BLACK AND AFRICAN AMERICAN

57
49
45 44
3-9 4-1
33 36
2‘6 2-8

2017 28 219 2020 2021 27 28 2013 2020 2029
ALL CORE TECHNICAL

MICROSOFT ROLES

280

260|259

INDIVIDUAL
CONTRIBUTOR

49

4.4
4.2

27T 2018 2019

INDIVIDUAL
CONTRIBUTOR

290

5.2

2020

30.2
263 o
242 254
225
2021 20 2018 2019 2020 2024
MANAGER
61
39
27 |29
23]/ 25
2021 217 2018 2019 2020 202
MANAGER

% 220
205 <k
11 19.9
207 2018 2019 2020 2021
DIRECTOR

32
231124 25
00 M8 2019 2020 202
DIRECTOR

193 200 21
g 79
20077 2018 2019 2020 2070
PARTMER +
EXECUTIVE
38
27 29
24 24
2007 2018 2019 2020 2021
PARTMER +

EXECUTIVE

NATIONAL UNIVERSITY

() SUNCHON
v

211

EXECUTIVE

3.2 30
2017 208

EXECUTIVE

37 || 37

2019

2020

2021

2021
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REDFESEHtatIOﬂ ALL CORE EXECUTIVE PARTMER # DIRECTOR MANAGER

MICROSOFT EXECUTIVE

Fu Bk J T8.9%

Demographic > 35_4%

ra_;:masentatlm_'l in oi.lr core a P a P asx
Microsoft business
2021 7.0% 5.2%
|05 | 0w
+ |o2n ¢+ | oax
F WOMEN ® MEM » .25% b | 1am

® ASIAN PR 25.6%) 71.3% S
] 347%
R  —

AFRICAN AMERICAN a asx
2020

* HISPAMIC AND
LATIM

H MATIVE AMERICAN
AMND ALASKA NATIVE

4 MATIVE HAWAIIAM
AND PACIFIC ISLAMDER

T WHITE

F MULTIRACIAL 2019
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2021 Diversity Annual Report GO gle

We're listening, learning,
and taking action.




Hiring by race/ethnicity

-

Intersectional hiring

NATIONAL UNIVERSITY
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U.5. 2020 and 2021 @® 2020 @ 202 U.5.2020 and 2021 @ 2020 @ 2021
A%
MER 5 30.1%
! \ MET
1% - sa —_——— -
48.5% WOMEN . 5 AL T
431% H.5% VI woMEN WEIREEN
1 e " A
MIEN = MEN 0.4%
= 5 MEN  MEN
M WEEN I e Pl
pen BB WOMEH WOREEN A%
— WONEN WOMEN
- - ——y — — —
ASLAN+ BLACK+ LATIMNX+ MATIVE WHITE+ ASIAMN+ BLACK+ LATINX + MATIVE WHITE+
AMERICAN+

AMERICAN+

~
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Hiring by gender
4 ™y
GLOBAL 2020 and 2021 @& 2020 @ 200 EMEA 2021 & 2021
325% WOMEN
WOMEN
EERES MEN B6.1%
APAC 2021
WOMEN
AMERICAS 2021
o




Hiring

OVERALL

BLACK=+

HISPANIC!
LATINX+

HATIVE
AMERICAN+

WHITE+

5. MALE

GLOBAL
FEMALE

NATIONAL UNIVERSITY
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49

GLOBAL MALE

2015 REPORT
. 2016 REFORT
. 2017 REPORT

2018 RE P'DF!T .
2019 RePORT

2020 REPDRT.

2021 REFORT

i

]

[5a

m

1.5%

4.3%

="

m
152

5.9%

= T

LA
(=<3
d

59 3%

307%

32.5%

69.3%

&
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Intersectional hiring

FEMALE — FEMALE — MALE — MALE —
FEMALE — FEMALE — HISPAMNIC! NATIVE FEMALE — MALE — MALE — HISPANICY NATIVE MALE —
OVERALL ASIAN+ BLACHK= LATINK+ AMERICAN+ WHITE+ ASLAMN+ BLACK+ LATINY+ AMERICAN+ WHITE=
2015 REPORT 6% 12% 1.9% 4% 16.0% 33% 23 A.0% D.E% 433

2020 REPORT

2021 REPORT
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HISRAMNICY NATIVE GLOBAL
LEADERSHIP ASIAN+ BLACK + LATINX+ AMERIC AN+ WHITE+ U.S. FEMALE W5 MALE FEMALE GLOBAL MALE

2015 REPORT

2016 REPORT

2018 REPORT

2019 REPORT

2020 REPORT

2021 REPORT



FEMALE —
LEADERSHIP ASLAMN+

FEMALE —
HISPANIC!
LATINX =

FEMALE —
NATIVE
AMERICAN+

FEMALE —

WHITE-

MALE —
ASIAN-

MALE —
HISPAMNICS
LATINX+

NATIONAL UNIVERSITY
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MALE —
HATIVE MALE —
AMERICAN+ WHITE +

2019 REFORT T1%

2020 REPORT SR

2021 REPORT G.8%

.2\: - J.-
2.3% 11

] g T )
5% 4.5%

0.0% 51.8%

0.0% EX9%



NATIONAL UNIVERSITY

() SUNCHON
v

Hiring by region

OVERALL FEMALE MALE TECH FEMALE MALE NON-TECH FEMALE MALE

AMERICAS 28.5% AMERICAS 131.0% 76.8% AMERICAS 34.1% 65.3%
(NOM-L.5.) (NON-U.S} (NON-U.5)

APAC 36.4% 636% APAC 25.0% T5.00% APAC 43.4% 55 T%

EMEA 33.5% 6.1 EMEA 175% T21% EMEA 38.5%

LEADERSHIP FEMALE MALE

AMERICAS A TEO%
(MOMN-U.5.)
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What IS Woke Washing?

Woke Washing happens when companies and brands adopt ethical and progressive values within
their advertising. But crucially, they do this only to bring in more profit. What they don't do, is follow

through with these values in their business models, supply chains and in the products themeselves.

81% of millennials say they expect their favorite brands and companies publically state their position on
social and environmental change. So is it really a surprise that creating content all about progressive
values has become a marketing staple? The Millennial market is a huge one. And so media-savwy that

companies can't shy away from commenting on the big questions.

Before we get further into woke washing, it's important to understand something else first — Brand

Activism.

‘QONumerologist
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Any Question ?



